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    Bridge of Weir Primary School 

 

STANDARDS AND QUALITY REPORT  

June 2019 

This report will inform you of the school’s progress and achievements in the 

last session and let you know about our plans for 2019-2020. I hope that you 

find it helpful and informative.  

 
Susan Bell 

 
Head Teacher 
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OUR SCHOOL 

Bridge of Weir Primary is a warm, friendly and welcoming school which serves the large village of Bridge of Weir 

and surrounding farming areas. We have a highly committed staff who work in partnership with our parents to 

achieve the very best for all of our children.  

The school has a roll of around 430 with a further 80 children in the nursery.  We provide a progressive 

education across the nursery and primary stages. The school handbook contains information about our current 

staffing and is available on the school website or from the office. The school is of traditional design with 16 

separate classrooms which are bright and spacious.   

The school is well resourced for all aspects of literacy and numeracy with additional support provided as 

required. Additional Scottish Government Funding, Pupil Equity Fund, is targeted funding to reduce gaps in 

poverty related attainment.  In session 2018 to 2019 changes to the use of our school space provided greater 

opportunity for music and cooking in the curriculum. We offer specialist teaching in art, STEM (Science, 

Technology, Engineering and Maths) and music. We are proud to hold awards for, Fair Trade, ECO and a Sports 

Scotland, Gold Award.  

The school has fabulous sports provision. We have a wide range of partners to provide additional opportunities 

such as, tennis, bowling, running, football, curling and baseball, to name a few. There are large, open playing 

areas which are grassed and wooded, an orchard, an Aspen Grove, allotments for growing our own fruit and 

vegetables and access to the local River Gryffe and surrounding farmland for field work.   

Active schools run various after school clubs and private companies run daily after school care. The school also 

has extra-curricular clubs for children to choose from. 

Community links are a vital part of school life. The school has close relationships with local companies and 

businesses, local churches and a strong Parent Council who support the school in many ways.  

OUR VISION, VALUES AND AIMS 

School Vision 

Working together for equity, equality and excellence. 

School Values 

Friendliness, Honesty, Responsibility 

It’s OK to be different 

Kindness and support for others 

Respect, Co-operation, Fairness 

School Aims 

1. To achieve the highest possible levels of literacy and numeracy skills and work 
towards closing attainment gaps 

2. To develop transferable skills for learning, skills for life and skills for work. 
3. To develop knowledge and understanding of society, the world and our place in it. 
4. To experience challenge and success which enables our pupils to develop well-

informed views and act responsibly. 
5. To encourage pupils to adopt active and healthy lifestyles and be equipped with the 

skills needed for planning their future lives and careers. 
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Successes and Achievements 

• All staff are supported and encouraged to develop leadership at all levels and are provided with 

the conditions with which to lead learning and be supported in their continuous professional 

development. This makes our school team progressive, responsive and able to lead and 

implement change successfully for the benefit of all. 

• Improved pupil participation in our self-evaluation of the school improvement plan. The Pupil 

Council provides direct feedback from their classes and conducts surveys to inform future 

decisions. 

• Improved use of up to date research/data from Scotland and beyond to inform learning and 

teaching. This was particularly evident in our work on Dive into Reading, Coaching, Clicker, 

Mathematical Mindsets, SEAL, (Stages of Early Arithmetical Learning) Primary 1 Play Pedagogy 

and fluidity of groupings to address equality and equity of learning in our classrooms.  

• For the third year in succession there has been a measurable improvement in our learners’ maths 

achievements.  As a staff we have undertaken professional learning in maths mindsets over the 

same period of time. This year we have our highest levels of attainment in numeracy at P1, P4 

and P7. We believe this is due to the changes that have been made to teaching and learning 

approaches and to developing growth mindsets in our staff and learners.  

• Implementation of play pedagogy in Primary 1 shows almost all learners achieving early level in 

listening and talking, reading and numeracy and most in writing. Primary 1 staff and children 

report that the introduction of free flowing classrooms with play pedagogy has had social, 

emotional and educational benefits and we are delighted with the results of this change. We will 

continue to develop this work across the early year’s curriculum to include the nursery setting. 

• Implementation of Clicker to support writing in P4-7 shows improved writing standards across the 

school with evidence in Primary 4 and Primary 7 of our highest levels of attainment in writing in 

the last 3 years. We will continue to support all learners who experience barriers to learning and 

use technology to support their progress. 

• Further improvements to our music provision has achieved a high level of satisfaction from staff 

and learners in our whole school music programme. Increased participation in learning an 

instrument with all Primary 7s learning guitar, targeted pupils learning woodwind and the 

increased numbers of children accessing string tuition have further enhanced our standing as a 

school that values the arts and provides full entitlement to this aspect of the curriculum. 

• All classes now have high quality classroom libraries. A culture of loving reading at Bridge of Weir 

has been successfully developed through the support of all staff, library staff, targeted 

interventions and raising the profile of reading across the school. A highly successful reading 

café, reading clubs, competitions and setting of targets have all maintained this strong message.  

• A highly successful STEM club has been developed and has won national competitions and 

awards. 

• With the support of our Parent Council, new interactive whiteboards have been installed in some 

of our classrooms. Our Parent Council will continue to raise funds for future boards to be 

installed. 

• Support from our parents raised £3000 in sponsorship money to buy new playground equipment. 

We have continuously improved the outdoor environment for play and for learning and teaching. 

We hope to continue to build on this parental support as we develop our early year’s outdoor 

spaces. 

• Building on the success of our Sports Scotland Silver Award last session, we are delighted to 

have gained a Gold Award on our second year. This is highly significant as very few schools 

manage to meet the success criteria for this award. This shows the level of commitment to 

building sporting partnerships for all our pupils to access. 
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School Leadership 

Across our school, staff at all levels are highly engaged in professional learning and collegiate working. 

This is evident in stage partners undertaking joint weekly planning to share resources, skills and 

knowledge of learning and teaching. It is also evident in the commitment of all staff to take forward the 

school’s improvement priorities and in the termly discussions around teaching approaches being used in 

class. Teachers provide peer support, mentoring, feedback and coaching to learn with and from each 

other. A high level of trust has been nurtured and staff support the school’s vision of Equity, Equality and 

Excellence along with our school values.  

This session team teaching approaches in reading and writing were used very effectively to benefit 

learners and create opportunities for professional discussion and debate. We build and maintain 

professional and supportive relationships within our school and beyond to ensure that we are at the 

forefront of changes to pedagogy that make a difference. Staff keep clear records of their continuing 

professional learning, their self-evaluation of teaching and learning and the impact this has on learners. 

Annual professional review and development meetings are completed and staff work towards their own 

personal development and the school priorities.  

Feedback from our staff shows that quality training was provided in reading, writing, music and maths. 

This was followed up with professional dialogue on clear classroom approaches to reading, writing, music 

and maths. Teachers were then provided with excellent support from staff leading in these areas. 

Feedback from our teachers and learners agree that there have been higher levels of engagement in 

reading and writing, greater opportunities for all staff and learners in music and more learners enjoying 

and attaining in maths.  

Pupil learning conversations provide evidence that our learners are receiving clear communication about 

their progress and next steps in learning. Learner feedback shows a high regard for the level of support 

and challenge that they receive daily in class. Learners have been consulted on all relevant aspects of 

the school improvement plan and have helped to evaluate this session’s improvements and shape the 

direction of the new school improvement plan. Our learners wanted to have more opportunities for 

Science/STEM and religious and moral education. Feedback from our learners also showed a high level 

of engagement in the literacy and numeracy approaches that the school had taken. They also reported 

that the classroom libraries were a good addition to their reading for enjoyment. 

In maths, moderation work provided the opportunity for professional discussion with other schools and for 

some of our teachers at inter-authority level. This work showed that we have a clear and shared 

understanding of the standards for achieving the end of a curriculum level in maths. All our staff led in one 

or more aspects of the curriculum for literacy, numeracy, STEM, art, music, PE, digital technology, 

modern languages, health and wellbeing, outdoor learning, sustainability and willingly share this expertise 

with others.  

Most of our learners, on our annual survey, report a high level of satisfaction with themselves as learners 

and on the support they receive from their teachers. Support is provided to those who do not perceive 

themselves to be good at learning and we work closely with them and their families to make 

improvements. 

Teacher Professionalism 

Effective systems are in place to ensure that any causes for concern are raised quickly with regards to 

child protection, progression of learning and physical, social and emotional wellbeing. All staff undertake 

annual training on child protection and are vigilant in their reporting of any concerns. 

All teachers are ambitious and expect high levels of attainment and achievement for all learners. School 

tracking of progress is regularly reviewed and all staff work quickly to provide any interventions to support 

learning. Supporting learning can be to offer extra help or extra challenge. 
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All teachers have positive, nurturing and appropriately challenging relationships with their learners. 

Teachers work collaboratively with learners to promote effective positive learning strategies in their 

classrooms. Teachers use the school values as the basis for the promotion of positive relationships but 

will use a variety of positive reinforcement strategies. This means that all learners have the chance to 

decide the best approaches for their classes and individuals are supported with the best approach for 

their needs. We do not believe in one size fits all and different strategies allow for this flexibility.  

Growth Mindset is increasingly embedded in the language being used in classrooms to improve 

consistency across the school and to develop the resilience of teachers and learners. Learners are 

increasingly taking ownership of their learning and this will be further supported with planning and 

assessment approaches from teachers. All teachers have supported the school ambition of improving 

attitudes to maths and delivering a wider range of approaches to make maths groupings more fluid and 

responsive to learners’ needs with positive feedback from learners. 

All staff completed Dive into Reading and Coaching in Reading to better understand and provide for 

learners in their classroom. This increased awareness has led to higher levels of engagement in reading, 

improved accuracy and pace of reading. We will now look at developing our learning and teaching of 

comprehension to further improve this for some of our learners. 

Very good progress has been made to develop digital technologies, such as Clicker, to support learning 

in writing. Teachers have undertaken training and can see the benefits of this universal support. 

Quantitative and qualitative data evidence higher levels of attainment and engagement. Our Principal 

Teacher will now take this forward to further support and enhance teaching and learning through the use 

of technologies and our Depute Head Teacher will take forward technology to further support reading. 

Assessment of Children’s Progress 

Formative assessment strategies are used by all teachers to ensure that teaching and learning is 

progressive, provides feedback on progress and meets learner’s needs through appropriate challenge 

and enjoyment.  

Summative assessment is used periodically to confirm attainment and achievement through the use of 

the GL assessment suite. Information on reading, spelling, numeracy and attitudes to learning are used to 

make further improvements.  

Standardised assessment using the Scottish National Standardised Assessments is undertaken at P1, P4 

and P7 to inform teacher judgement and to ensure that all learners are being challenged and supported. 

Results from the SNSAs are used to inform teaching and learning needs. Learners are well supported to 

take these assessments and they are introduced sensitively with lots of practice provided to build 

confidence. If it is appropriate they are able to take the assessment in a small group or 1:1. 

Curriculum for Excellence benchmarks are used in literacy, numeracy, art and technology to monitor 

progress towards the achievement of early, first and second levels. Benchmarks for all other curricular 

areas are now available for teacher planning and assessment across all levels. 

Attainment and achievement meetings take place four times a year for professional discussion of learning 

and teaching. This ensures that all children are making progress.  

Intervention programmes are in place to support all children to achieve, despite the barriers to learning 

that they may be facing. Interventions are planned with teachers, parents and children and closely 

monitored and modified as required.  

Very good use is made of the skills and knowledge of our classroom assistants who work closely with 

school staff to support teaching and learning of individual children and groups who need continuous 

practice in literacy and numeracy. Our classroom assistants are supported with ongoing training in 

aspects of literacy and numeracy and they report on the impact of the support that they are able to offer 

to learners in a small group or 1:1.  
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Very good use is made of the skills and knowledge of our additional support needs assistants who work 

closely with school staff to assist our learners with particular skills in areas of social communication and 

self-care. Our additional support needs assistants are a vital resource in supporting the needs of 

individual learners to play a full part in the school and in supporting our inclusion of all learners who 

attend Bridge of Weir Primary.  

Parental Engagement 

The school benefits from very high levels of parental engagement at parent meetings, information 

evenings and workshops. Parents of children in P1-3 reported very favourably on the Read, Write and 

Count Initiative which provided them with information on how to support literacy and numeracy at home. 

Parents of children in P4-7 attended an evening on Growth Mindset and reported on how helpful it was to 

learn the language that the school was using that they could use at home. An internet safety evening was 

also provided for parents of children in Primary 7. At this event we shared the content of the curriculum 

for P7 and with the support of the Police we were able to provide some practical advice for parents. 

Parents were also invited to attend an information session on how they could support their child at home 

with additional reading practice using the Hornet and Wasp programmes.  

Many parents share their expertise with the school to enhance learning and teaching. We have had 

support for our Science projects, for our STEM club and for our outdoor learning. 

Many parents are able to give time to the school and help to support initiatives such as paired reading, 

Hornet (1:1 reading and spelling programme). Parents accompany school trips and help out in classes for 

practical activities such as baking and this is very much appreciated. 

Our supportive Parent Council run events in collaboration with the staff and children.  This has created a 

strong sense of community and raises vital funds for school improvements and additional cultural events. 

We ensure our parents are involved in discussions about school improvement and as a result: 

• Parental feedback shows very high levels of agreement with our school values. 

• Parental feedback shows very high levels of satisfaction in our school ethos and trust in the care 

and commitment of our staff towards our learners and families. 

• Parental feedback shows that parents feel informed about the wider events that they can be 

involved in to support and enhance the ambitions of the school. 

Performance Information 

Rigorous tracking systems inform teachers of progress in literacy and numeracy through analysis of 

standardised assessment and ongoing professional discussion of formative assessment. The school is 

data rich and teachers use this information to evidence progress, inform next steps and set targets. 

Information is shared with learners in an age and stage appropriate way to motivate and inspire. 

Detailed analysis of information is used to target learning and teaching priorities, to increase challenge 

and to reduce barriers to learning for all. Information is discussed with teachers and priorities for classes, 

groups and individuals are set.  

Continuous self-evaluation of school priorities and monitoring of progress towards success are carried out 

regularly through the year involving staff, parents and children. We use, How Good is Our School 4 and 

How Good is our ELCC, to measure our progress. 

We have further improved our high levels of achievement of Curriculum for Excellence, early level, across 

literacy and numeracy with almost all Primary 1 children achieving early level. 

We have further improved our high levels of achievement of Curriculum for Excellence, first level, across 

literacy and numeracy with almost all Primary 4 children achieving first level. Alternative curriculum 

provision for children who are not able to access all of the primary curriculum also shows very good 

progress in learning. 
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We have maintained high levels of achievement of Curriculum for Excellence, second level, in literacy 

and numeracy with most learners achieving second level. 

 

Pupil Equity Funding was used to target improvements in literacy and numeracy. Monitoring and tracking 

showed sufficient improvements for the school to continue on this path with some additional resources 

allocated for next session. 1:1 phonics support, Dive into Reading and early years coaching approach, 

SEAL training, Renfrewshire maths pathways for planning, Growth Mindset and Clicker for writing have all 

been implemented with success and will continue to be used to support learning and teaching. 

 

Overall Bridge of Weir Primary has continued to improve levels of achievement at early, first and second 

level of the Curriculum for Excellence. We meet or exceed levels with our comparator schools and we 

exceed at all levels when compared across all of Renfrewshire schools.  

 

School Improvement 

PEF funding has been used to target specific interventions in literacy, numeracy and health and 

wellbeing. Our evidence supports the ongoing implementation of identified approaches that are making a 

difference. Staff are very aware of the school’s vision of equity, equality and excellence and how this 

underpins all the improvements that we make. Learners are well supported by the implementation of 

appropriate interventions and strategies. Evidence is gathered to show both the qualitative and 

quantitative results. 

Teachers seek to continuously improve the teaching within the school, by developing, promoting and 

sharing high quality and stimulating learning experiences, building expertise and creative approaches to 

learning. Peer observations of learning and teaching with success criteria and feedback have built a 

strong culture of collegiality. This shared responsibility, at all staff levels, has led to improved attainment 

in literacy and numeracy.  

Data is used well to inform our self-evaluation and to identify areas for school improvement. Data is also 

used on an ongoing basis and we are, therefore, in a strong position to show which interventions have led 

to improvements, which interventions are not making a sufficient difference and which interventions need 

to be given more time.  

 

 

  

KEY STRENGTHS OF THE SCHOOL 

• All staff are committed to continuous improvement of our school and there is a shared 

understanding of the strengths of the school and agreement on areas for improvement. Staff 

engage in ongoing professional dialogue to share standards, pedagogy, assessment and strategies 

for raising attainment and supporting learners. 

• All staff work effectively as a team and are focused on delivering high quality learning and teaching. 

All staff are highly supportive of the school improvement plan. There is a strong ethos of sharing 

practice and of peer support to improve teacher professionalism. Visiting teachers comment on 

the highly supportive working environment. 

• All staff are ambitious and expect high levels of progress in attainment and achievement for all 

learners while also making sure that health and wellbeing are prioritised. 

• The learning environment is built on a strong ethos of positive and nurturing relationships which 

in turn provides high levels of attainment and achievement in learning outcomes and happy 

children. 

• Tracking and monitoring of learning is used very effectively to secure improved outcomes for all. 

• Staff work very hard to support children with additional barriers to learning and to include all 

children in the life and learning of the school 

• Parents are highly supportive of the work of the school and have a high level of involvement in 

ensuring that their children are ready for school, respectful of themselves and others and safe in 

their conduct and behaviour. 

• Our learners are polite, friendly and keen to learn.  
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Bridge of Weir Primary School 

Warlock Road, Bridge of Weir, PA11 3QB 

Phone 01505 612833 

 

Website 

www.blogs.glowscotland.org.uk/re/bridgeofweirprimary 

 

OUR NEXT STEPS – PRIORITIES FOR 2019-20 
We believe that we have made very good progress during session 2018-19 and we will use the 

improvement priorities listed below to build on this progress moving forward. 

• Develop curriculum pathways for Science and RME/RMPS (Religious, Moral and Philosophical Studies) 

which incorporate cross curricular experiences and outcomes and application of literacy and numeracy 

skills across early, first and second level of Curriculum for Excellence. 

• Develop project based and/or inter-disciplinary learning approaches within Science and RME/RMPS 

• Develop planning, assessment and moderation of progress and benchmarks within Science and RME/RMPS 

• Work collegiately and collaboratively to improve staff skills, knowledge and pedagogy in Science and 

RME/RMPS 

• Develop partnership links with the wider community to support and enhance Science and RME/RMPS 

• Continue to develop mathematical mindsets. Engage in professional development of pedagogy in maths. 

Provide new practical resources to support teaching and learning of maths. 

• Continue to develop reading strategies of Dive into Reading and Coaching. 

• Create a new Health and Wellbeing group of staff, pupils and parents to inform school policy, practice and 

improvement. 

• Complete the LGBT Charter Mark, at Bronze level, for Primary Schools in partnership with, (Gryffe High 

School, Glencoats Primary) LGBT Youth Scotland. 

• Review three school policies to reflect the Equality Act (2010)  

• Implement new comprehension resources for reading to support all learners and to targeted groups to 

reduce attainment gaps. (PEF) 

• Recruit two classroom assistants to support literacy and numeracy work. (PEF) 

• Whole staff training in Renfrewshire’s Inclusive Communication Environments to support learners with 

Speech, Language and Communication Needs in a mainstream school. (PEF) 

• Achieve our 5th ECO-Schools Scotland Green Flag. 

• Early years staff to complete training on Play Pedagogy with Strathclyde University. 

• Continue to improve music opportunities for all. 

• Continue to build on the success of our school STEM club 

• Celebrate the school’s 50th anniversary at the Warlock Road location 

• Develop lines of communication with our school and wider community through a new website and social 

media 

 

 

 

 

 

 

 

 

Full details of the school’s improvement priorities and actions are detailed on the school improvement 

plan which can be accessed by contacting the school office.  

 

                        HAVE YOUR SAY!  
Please take the opportunity to share your 

thoughts with us as we use feedback to 
help us make improvements to the school. 

You can do this by speaking to staff, 
participating in Parent Council meetings, 

responding to questionnaires/surveys and 
by completing evaluations at school events.          

 

http://www.blogs.glowscotland.org.uk/re/bridgeofweirprimary

